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AMIGOS DEL MUSED DEL
-_ BARRIO, NC. U@)
AGREEMENT entered into this [ day of AP > by and between El Museo del
Barrio, W&\@Qﬂbmﬁ@ called the "Employer" or "Museum") and District Council 37,
American Federation of State, County and Municipal Employees;. AFL-CIO (hereinafter
“called ‘the "Union"), for the-three-year period from January 1,2001 through December 31,

EVEN
2007. 2

ARTICLE 1
RECOGNITION

Section 1 - The Museum recognizes the Union during the term of this Agreement as
the exclusive bargaining representative of all persons employed by the Museum at 1230
Fifth Avenue, County of New York, State of New York, receptionist, exhibition aides,
secretaries, maintenance men and security guards, excluding members of management,
supervisors and confidential employees.
Section 2 - The term "employees" as used in this Agreement is limited to employees
" in the bargaining unit as defined in Section 1 of this Article. The bargaining unit does not
include individuals performing services for the Museum pursuant to the Work Experience
Program. However, such individuals shall not perform the work of any laid off employee.
Section 3 - The Museum shall not discriminate against employees based on Union
membership or Union activities. Neither the Union nor its members shall intimidate,
interfere with, or coerce any person employed by the Museum in any capacity. No Union
business, including, but not limited to, collection of penalties of assessments, solicitation of
members or drives for membership, shall be carried on during working hours, nor shall any
Union meetings be held on the premises of the Museum without prior permission by the
Executive Director.
'Section 4 - Nothing herein shall be construed to preclude or restrict the right of

employees-covered by this Agreement to consult directly with the Museum, or the right of



the Museum to consult directly with any such employee on any matter relating to the terms
or conditions of employment or otherwise, except that as to matters which are proper

subjects of collective bargaining the Museum shall negotiate only with the Union.

ARTICLE II

UNION SECURITY

Section 1 - As a condition of continued employment, all employees shall, beginning
on the thirty-first (3 1st) day after the execution of this Agreement or beginning on the thirty-
first (31st) day after commencing employment, whichever is later, pay to the Union an
amount of money equal to that paid by other members of the Union for the Union's regular
and usual initiation fees, and its regular and usual dues and its general and uniform
assessments.

Section 2 - The Museum agrees that, during the term of this Agreement, it will
deduct from the salary of employees, and turn over to the proper officers of the Union, the
regular Union dues required to employees under Section 1 of this Article, provided that the
Museum has received from each employee on whose account such deductions are made a
written authorization for such deductions. Such authorization shall be revocable at will by
the employee. The Museum will not make a deduction from the salary of an employee in
any pay period in which his net earnings are insufficient to cover the full deduction. The
Union agrees to indemnify the Museum for, and hold the Museum harmless against, any
and all claims, suits or other forms of liability arising out of any deduction of money under

this Section.

ARTICLE III

MANAGEMENT RIGHTS

-Except as otherwise provided in this Agreement,.the Museum retains.the sole right



to direct and control any and all operations of the Museum and all persons emplayed by it

This includes (but is not limited to) the right to: hire, transfer, promote or lay off employees;

discipline or. discharge employees for just cause; determine and change the duties and kind -,

and type of 'work to be performed by individual employees; adopt new or changed methods
of performing the work; make reasonable rules and regulations or change such rules and
regulations; change assigned days of rest for any employee (provided that the Museum shall
give an employee two weeks' notice of any such change, and shall not change an employee's
assigned days of rest for the purpose of evading its obligation to pay overtime); approve or
disapprove requests for vacations; contract out work as the Museum deems necessary or

appropriate in the interest of efficiency, economy or emergency.

ARTICLE IV
DISCIPLINE AND DISCHARGE

No employee shall be discharged or disciplined except for just cause. This Article

shall not apply to probationary employees under Article IX of this Agreement.

ARTICLE V
WORK SCHEDULE AND OVERTIME

Section 1| - The regularly scheduled work week for typist and receptionist shall be
thirty-five (35) hours as scheduled by the Museum. The regularly scheduled work week for
guards shall be thirty (30) hours as scheduled by the Museum.

Section 2 - An employee (other than the curator) required to work overtime in
~ excess of his/her regularly scheduled hours of work, as set forth in Section 1 of this ?;m&mu
shall receive an equal amount of compensatory time off for all such excess hours worked,

provided that an employee (other than the curator) who works in excess of forty (40),hours

in one work week shall instead be compensated at the rate of one and one-half times Al

niod



“employees' regular hourly rate of pay for the hours worked in excess of forty (40).

Section 3 - The unit of time for computing overtime shall be one quarter hour.-

ARTICLE VI

HOLIDAYS

Section 1 - The following shall be paid holidays:

Martin Luther King Day Columbus Day
Washington's Birthday Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas

Labor Day New Year's Day

Section 2 - An employee shall become eligible for holiday pay on the sixtieth (60th)
day following the date he or she is hired.

Section 3 - In order to be eligible to receive holiday pay, an employee must work the
scheduled shift on his or her last work day immediately preceding such holiday and must
work the scheduled shift on his or her first workday immediately following such holiday,
unless the employee can provide an excuse and, where mﬁwﬁ.o@imﬁou documentation
satisfactory to the Museum.

Section 4 - Employees who have completed at least six (6) months of employment
are entitled to the following paid personal days annually, in accordance to the schedule

listed below:

Length of Active Service Personal Days
1-3 years 2 days
3-5 years 3 days
5 years or more 4 days



The paid personal days are to be scheduled in accordance with the procedure for
scheduling vacations under Article VII, Section 4 of this Agreement. Such personal days
shall accrue at the monthly accrual rate listed in the following schedule:

Length of Active Service - Monthly Accrual

1-3 years One-sixth (1/6) personal day per
month of employment during the
calendar year

3-5 years One-fourth (1/4) personal day per
month of employment during the
calendar year

5 years or more One-third (1/3) personal day per
month of employment during the
calendar year

Section 5 - An employee required to work on a paid holiday shall be paid at the rate

of one and one-half times the employee's regular rate of pay for such work.

ARTICLE VII

VACATION
Section 1 - An employee actively employed on December 31 of any calendar year
shall receive during the next calendar year a vacation with pay in accordance with the

following schedule (to be accrued in accordance with Section 2 of this Article):

Length of Active Service Annual Length of Vacation
1-3 years 10 days
3-5 years 15 days
5 years or more 20 days

For purposes of this Article, a paid vacation day shall mean six(6) hours pay in the case of

guards and seven (7) hours pay in the case of receptionist and typists.



Section 2 - Paid vacation time may not be taken within the first four (4) months of

employment, but shall accrue in accordance with the following:schedule:

Length of Active Service S Monthly Acgrual Bl s e

1-3 years Five-sixths (5/6) vacation day per
month of employment during the
calendar year

3-5 years One and one-quarter (1-1/4) vacation
day per month of employment during
the calendar year

5 years or more One and two-thirds (1-2/3) vacation
day per month of employment during
the calendar year

Employees shall only be entitled to take such paid vacation in any calendar year as
has accrued in accordance with the above schedule. Employees shall be allowed to carry
over up to ten (10) days of vacation into the succeeding year.

Section 3 - An employee on vacation during a paid holiday shall not be charged for
vacation time occurring on the holiday.

_mooaos 4 - Except with the approval of the employee's supervisor, all vacations
shall be taken in periods of not less than one week, and shall be scheduled for dates
mutually agreeable to the Museum and the employee. Vacation requests must be submitted
to the employee's supervisor at least thirty (30) days in advance.

Section 5 - An employee who leaves the Museum's employ shall receive pay for any
vacation time accrued but not taken. The Museum shall have the right to pay for such

accrued vacation time in accordance with its normal payroll schedule.

ARTICLE VIII

SICK LEAVE

Section 1 - An eligible active employee absent because of sickness will be entitled

to paid sick leave as follows during the term of this Agreement:



Length of Active Service

Monthly Accrual

1-3 years . .0.days
3-5 years - 8days "~
5.or more years s 10 days

el oL ow o Section 2 - Paid sick leave shall acerue in accordance with the following schedule:

Length of Active Service Monthly Accrual

1-3 years One-half (1/2) sick leave day per
month of employment during the
calendar year

3-5 years Two-thirds (2/3) sick leave day per
month of employment during the
calendar year

5 years or more Five-sixths (5/6) sick leave day per

month of employment during the
calendar year

Section 3 - Unused sick leave may be carried over into the succeeding calendar year.

Section 4 - An employee who cannot report to ;.B&A because of sickness must notify
the Museum no later than 9:30 a.m. in order to be eligible for sick pay, except in cases
where such notice is not reasonably possible because of emergency.

Section 5 - An employee may use up to a total of five (5) days sick leave and/or
personal days (as provided under Article VI, Section 4) in the event of the death of an

immediate family member (i.e., parent, grandparent, child, spouse, sibling).

ARTICLE IX
PROBATIONARY EMPLOYEES

Section 1 - New employees shall be considered probationary employees until they
have been-actively ‘employed for six (6) months. The Museum shall have the right to
discipline or discharge probationary employees at any time, with or without cause.

Section 2 - If, prior to the end of the Eo@mﬂmﬁ_ﬁ.‘ ﬁnaomr the Museum determines

.o that an ¢mployee has not performed mmzmwmo@,ﬁ% vﬁﬁ,v.omoﬁ_mﬂ Eﬂ:?a employee. will



become a satisfactory. employee with additional training, the Museum may extend. the

v probationary period an additional thirty (30) calendar days upon the written consent of the

Union to such extension.

ARTICLE X
NO-STRIKE, NO-LOCKOUT

Section 1 - During the term of this Agreement neither the Union nor the employees
shall engage in any strike (including, but not limited to, any sympathy strike), work
stoppage, slowdown, interruption or delay of work or picketing (or refusal to cross a picket
line, except in cases where there is a risk to personal safety). During the term of this

Agreement there shall also be no lockout by the Museum.

ARTICLE X1
GRIEVANCE-ARBITRATION PROCEDURE

Section 1 - Disputes concerning the interpretation or application of any provision of
this Agreement shall adjusted as follows:
Step 1:

Within five (5) work days after the occurrence of the incident or
event giving rise to the grievance, the employee shall present the matter to
his immediate supervisor, who shall attempt to settle it.

Step 2:
If the grievance is not settled under Step 1, the employee or the
" Union may file a written statement of ‘the gri¢vance with''the ‘Executive’
Director of the Museum. Such statement must be filed within five (5) work

days of the decision in Step 1. The Executive Director shall render a written

Tt decision on the erievance within ten (10) work days of the Museum's Teceipt



of the written statement grievance. The Executive Director may, in his or

her discretion, conduct a hearing before, rendering. such decision. If the

decision is not rendered within the designated ten (10) day period, the Union
“may pursue the grievance pursuant to Step 3, below, as though a decision

denying the grievance had been rendered on the tenth (10th) day.

Step 3:

The Union may pursue any grievance not resolved in Step 2 by
sending written notice to the Executive Director of the Union's intent to
submit the dispute to arbitration. Such written notice must be filed within
ten (10) work days of the Union's receipt of the Executive Director's Step 2
decision.

Section 2 - Step 1 of the grievance procedure shall not apply where the employee
wishing to file a grievance reports directly to the Executive Director of the Museum. In any
such case, the grievance procedure shall commence with Step 2.

Section 3 - The time limits set forth in Section 1 of this Article may not extended,
except by written agreement between the Union and the Executive Director of the Museum.
Failure by an employee or the Union to adhere to the time limits set forth in Section 1 of
this Article or in any such written agreement shall constitute a waiver of the grievance.

Section 4 - The arbitrator shall be selected by the parties pursuant to the rules and
regulations of the American Arbitration Association and the fees and expenses of the
Arbitrator shall be borne equally by the parties. The decision of the Arbitrator shall be final

and binding on the parties.

ARTICLE XTI

SALARIES

A tg.the Agreement shall .

S Section 1 - The minimum salaries set forth in Appendix,

ST



apply during the term of the Agreement.

« " Section’2 - The Museum will bargain on request EN‘%@ Union for salaties of any
exhibition aides, secretaries or maintenance men who may be hired into the bargaining unit
during the term of the Agreement.

Section 3 - An employee required to perform jury duty or compelled by subpoena to
appear as a witness in court shall receive his or her regular pay (minus statutory fees) for the
period he or he is required to miss work, up to a maximum of fifteen (15) work days.

Section 4 - An employee required to open and close the museum gallery shall be
given a differential in the amount of five hundred dollars ($500). This amount shall be pro-

rated annually.

ARTICLE XIII

UNIFORMS
Annually, the museum will provide two (2) new uniforms to each employee

required to wear a uniform.

ARTICLE X1V

LABOR MANAGEMENT MEETINGS

Notwithstanding the provisions of Article I and III, and in the spirit of cooperation,
the Museum and/or the Union may request labor management meetings to discuss and
confer the practical impact or adverse effect of certain events that may arise from to time to

time.

ARTICLE XV

HEALTH INSURANCE, PENSION, DISABILITY

Section 1 — Effective Januaty T, 2006 the Museuin %will participate in the

10



DC 37 Health and Security Plan. During the term of this Agreement the Museum shall
- ‘continue to provide the medical and hospitalization insurance coverage: currently in effect
‘ifor employees. . The Museum reserves the right. to.change insurance carriers. and to make .
other administrative changes so long as coverage is not reduced.

Section 2 - The Museum will participate in the Cultural Institutions Retirement
System (CIRS) during the term of this Agreement, so long as the City of New York pays the
cost of employer contributions required under the CIRS for all employees covered by this
Agreement. Employees covered by this Agreement shall be enrolled in the CIRS and the
Cultural Institutions Group Life Insurance Plan (CIGLI), provided the employee is eligible
for membership in the CIRS and the CIGLI.

Section 3 - The Museum will abide by the requirements of the New York State

Disability Insurance law.

ARTICLE XVI

SUPPLEMENTAL BENEFITS

The Museum will provide supplemental benefits offered by the Cultural Institution

Retirement System, to members covered by this agreement.

ARTICLE XVII

JOB SECURITY

Layoffs shall be made in inverse order of seniority. A notice of thirty (30) days will
be given for all layoffs and furloughs. Discussions with the Union will commence with the

Museum upon notification of such workforce reduction.

11



ARTICLE XVIII

COMPLETE AGREEMENT -

Section 1 - The parties agree that they Have bargained fully as to all matters affecting
'‘wages, hours and other terms and conditions of'employmetit; and have settled the same for:
the term of this Agreement. This Agreement contains the full understanding of the parties
as to all of the terms and conditions of employment for all employees in the bargaining unit.
Except as expressly set forth herein, the Museum is not bound to continue any past

practice.

Section 2 - The parties acknowledge that during the negotiations which resulted in
this Agreement each had the unlimited right and opportunity to make demands and
proposals with regard to any subject or matter not removed by law from the area of
collective bargaining, and that the understanding and agreement arrived at by the parties
after the exercise of the right and opportunity are set forth in this Agreement. Therefore, the
Employer and the Union, for the life of this Agreement, each voluntarily and unqualifiedly
waives the right, and each agrees that the other shall not be obligated, to bargain collectively
with respect to any matter not specifically referred to or covered in this Agreement, even
through such matter may not have been within the knowledge or negotiated or signed this
Agreement.

Section 3 - No oral agreements modifying or altering the provisions of this
Agreement shall be binding upon either party. This Agreement may be changed only by a

written document, duly executed by the parties thereto.

12
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UNIT:

CBU CODE:
UNION:
EFFECTIVE DATE:

171PA 06/
CULTURALS
174
DC 37
JULY 1, 2005 3.15%, AUGUST 1, 2006 2%

Effective 6/30/05

Minimum

TITLE Hiring Rate * Incumbent Rate
Aquarium Attendant-Guard $22,357 $25,711
Aquarium Maintainer $32,997 $37,946
Assistant Aquarium Maintainer $26,887 $30,920
Assistant Botanical Garden Maintainer $26,887 $30,920
Assistant Library Maintainer $26,887 $30,920
Assistant Museum Maintainer $26,887 $30,920
Assistant Zoological Park Maintainer $26,887 $30,920
Botanical Garden Aide $24,991 $28,740
Botanical Garden Attendant-Guard $22,357 $25,711
Botanical Garden Maintainer $32,997 $37,946
Library Attendant-Guard $22,357 $25,711
Library Maintainer $32,997 $37,946
Maintainer $32,997 $37,946
Matron $22,357 $25,711
Menagerie Keeper $29,405 $33,816
Museum Attendant-Guard $22,357 $25,711
Museum Instructor $27,120 $31,188
Museum Maintainer $32,997 $37,946
Museum Technician $25,457 $29,275
Preparator $25,457 $29,275
Principal Preparator $33,100 $38,065
Senior Botanicai Garden Attendant-Guard $24,365 $28,020
Senior Library Attendant-Guard $24,365 $28,020

Senicr Menagerie Keeper

Hiring rate  $33,287 $38,280
After 1 year $35,257 $40,546
After 3 years $43,442
After 5 years $47,060
Senior Museum Attendant-Guard $24,365 $28,020
Senicr Museum Instructor $29,293 $33,687
Senior Museum Technician $27,635 $31,780
Senior Preparator $27,635 $31,780
Senior Zoological Park Attendant-Guard $24,365 $28,020

8/14/2006

Max
$32,193
$48,446
$39,759
$39,759
$39,759
$39,759
$39,759
$38,319
$32,193
$48,446
$32,193
$48,446
$48,446
$32,193
$42,602
$32,193
$36,099
$48,446
$39,291
$39,291
$51,826
$36,500
$36,509

$50,837

$36,509
$44,694
$44,347
$44,347
$36,509

Effective 7/1/05

Minimum
Hiring Rate * Incumbent Rate

$23,062 $26,521
$34,036 $39,141
$27,734 $31,894
$27,734 $31,894
$27,734 $31,894
"$27,734 $31,894
$27,734 $31,894
$25,778 $29,645
$23,062 $26,521
$34,036 $39,141
$23,062 $26,521
$34,036 $39,141
$34,036 $39,141
$23,062 $26,521
$30,331 $34,881
$23,062 $26,521
$27,974 $32,170
$34,036 $39,141
$26,258 $30,197
$26,258 $30,197
$34,143 $39,264
$25,133 $28,903
$25,133 $28,903
$34,336 $39,486
536,368 $41,823

$44,810

$48,542
$25,133 $28,903
$30,216 $34,748
$28,505 $32,781
$28,505 $32,781
$25,133 $28,903

Max
$33,207
$49,972
$41,011
$41,011
$41,011
$41,011
341,011
$39,526
$33,207
$49,972
$33,207
$49,972
$49,972
$33,207
$43,944
$33,207
$37,236
$49,972
$40,529
$40,529
$53,459
$37,659
$37,659

$52,438

$37,659
$46,102
$45,744
$45,744
$37,659

- Effective 8/1/06

Minimum
Hiring Rate * [ncumbent Rate

$23,523 $27,051
$34,717 $39,924
$28,289 $82.:532
$28,289 $32,532
$28,289 $32,532
$28,289 $32,532
$28,289 $32,532
$26,294 $30,238
$23,523 $27,051
$34,717 $39,924
$23,523 $27,051
$34,717 $39,924
$34,717 $39,924
$23,523 $27,051
$30,938 35,579
$23,523 $27,051
$28,533 $32,813
$34,717 $39,924
$26,783 $30,801
$26,783 $30,801
$34,825 $40,049
$25,636 $29,481
$25,636 $29,481
$35.023 ; $40,276
$37,095 $42 659

$45,706

$49,513
$25,636 $29,481
$30,820 $35,443
$29,076 $33,437
$29,076 $33,437
$25,636 $29,481

Max
$33,871
$50,971
$41,831
$41,831
$41,831
$41,831
541,831
$40,317
$33,871
$50,971
$33,871
$50,971
$50,971
$33,871
$44,823
$33,871
$37,981
$50,971
$41,340
$41,340
$54,528
$38,412
$38,412

$53,487

$38,412
$47,024
$46,659
$46,659
$38,412



171PA  04-b/1

UNIT: CULTURALS
CBU CODE: 171
UNION: P2 37
EFFECTIVE DATE: . JULY 1, 2004 2%
Effective 6/30/04 Effective 7/1/04
: Minimum Minimum
TITLE ‘ Hiring Rate * Incumbent Rate Max Hiring Rate * Incumbent Rate Max
Aquarium Attendant-Guard $23,294 $24,962 $31,255 $22,140 525,461 $31,880
*** Aquarium Maintainer $34,377 $36,841 $47,035 $32,677 $37,578 $47,976
Assistant Aquarium Maintainer $28,016 $30,020 $38,601 $26,626 $30,620 $39,373
Assistant Botanical Garden Maintainer $28,016 $30,020 $38,601 $26,626 $30,620 $39,373
Assistant Library Maintainer $28,016 $30,020 $38,601 $26,626 $30,620 $39,373
Assistant Museum Maintainer $28,016 $30,020 $38,601 $26,626 $30,620 $39,373
Assistant Zoolcgical Park Maintainer $28,016 $30,020 $38,601 $26,626 $30,620 $39,373
Botanical Garden Aide . $26,038 $27,903 $37,203 $24,749 $28,461 $37,947
Botanical Garden Attendant-Guard W $23,294 $24,962 $31,255 | $22,140 $25,461 $31,880
*** Botanical Garden Maintainer $34,377 $36,841 $47,035 $32,677 $37,578 547,976
Library Attendant-Guard $23,294 $24,962 $31,255 $22,140 $25,461 $31,880
*** Library Maintainer $34,377 $36,841 $47,035 $32,677 $37,578 $47,976
*** Maintainer $34,377 $36,841 $47,035 $32,677 $37,578 $47,976
fMatron $23,294 $24,962 $31,255 $22,140 $25,461 $31,880
Wenagerie Keeper $30,637 $32,831 ° $41,361 $29,120 $33,488 $42.188 -
_ Museum Attendant-Guard $23,294 $24,962 $31,255 $22,140 $25,461 $31.,880
U OSTE Katsedm Instructor $28,256 $30,279 $35,048 | $26,857 $30,885 $35,749
*** Museum Maintainer $34,377 $36,841 $47,035 $32,677 $37,578 $47,976
Museum Technician $26,523 $28,423 $38,147 $25,210 $28,991 $38,910 .
Preparator ' $26,523 $28,423 $38,147 | $25,210 $28,991 $38,910
Principal Preparator $34,485 $36,956 $50,317 | $32,778 $37,695 $51,323 "
. Senior Botanical Garden Attendant-Guard $25,385 $27,204 $35,446 $24,129 $27,748 $36,155
Senior Library Attendant-Guard $25,385 $27,204 $35,446 $24,129 $27,748 $36,155.
Senior Menagerie Keeper o
L Hiring rate  $34,682 $37,165 $49,356 $32,963 $37,908 $50,343
After 1 year $39,365 $34,915 $40,152 2
After 3 years $42,176 $43,020
After 5 years $45,689 $46,603
Senior Museum Attendant-Guard $25,385 $27,204 $35,446 $24,129 $27,748 $36,155
Senior Museumi Instructor $30,523 $32,706 $43,392 $29,009 $33,360 $44,260
Senior Museurn Technician $28,791 $30,854 $43,055 $27,366 $31,471 $43,916
Senior Preparator $28,791 $30,854 $43,055 $27,366 $31,471 $43,916

Senior Zoological Park Attendant-Guard . $25,385 $27,204 $35,446 $24,129 $27,748 $36,155

6/23/2004



: 171PA 04/
UNIT: CULTURALS
CBU COBDE: 171
UNION: bC 37

EFFECTIVE DATE: JULY"1, 2003 3%

TITLE
‘Aguarium Attendant-Guard
Aquarium Maintainer
Assistant Aquarium Maintainer
Assistant Botanical Garden Maintainer
* Assistant Library Maintainer
Assistant Museum Maintainer
Assistant Zoological Park Maintainer
Botanical Garden Aide
Botanical Garden Attendant-Guard
Botanical Garden Maintainer
Library Attendant-Guard
Library Maintainer
Maintainer
Matron
Menagerie Keeper
Museum Attendant-Guard
Museum Instructor
** Museum Maintainer
Museum Technician
Preparator
Principal Preparator
Senior Botanical Garden Attendant-Guard
Senior Library Altendant-Guard
Senior Menagefie Keeper

Hiring rate
After 1 year
After 3 years
After 5 years

‘Senior Museura Attendant-Guard
‘Senior Museum Instructor

Senior Museunt Technician

Seniar Preparator

'Senior Zoological Park Attendant-Guard

Pole 0

6/10/2004

Effective 6/30/03

Minimum
Hiring Rate * Incumbent Rate

$22,616 $24,235
$33,376 $35,768
$27,200 $29,146
$27,200 $29,146
$27,200 $29,146
$27,200 $29,146
$27.,200 $29,146
$25,280 $27,090
$22,616 $24,235
$33,376 $35,768
$22,616 $24,235
$33,376 $35,768
$33,376 $35,768
$22,616 $24,235
$29,745 $31,875
$22,616 $24,235
$27,433 $29,397
$33,376 $35,768
$25,750 $27,595
$25,750 $27,595
$33,481 $35,880
$24,646 $26,412
$24,646 $26,412
$33,672 $36,083

$38,218

$40,948

$44,358
$24,646 $26,412
$29,634 $31,753
$27,952 $29,955
$27,952 $29,955
$24.646 $26,412

Max
$30,345
$45,665
$37,477
$37,477
$37,477
$37 477
$37.477
$36,119
$30,345
$45,665
$30,345
$45,665
$45,665
$30,345
$40,156
$30,345
$34,027
545,665
$37,036
$37,036
$48,851
$34,414
$34,414

$47,918

$34,414
$42,128
$41,801
$41,801
$34,414

Effective 7/1/03

Minimum
Hiring Rate * Incumbent Rate

$23,294 $24,962
$34,377 $36,841
$28,016 $30,020
$28,016 $30,020
$28,016 $30,020
$28,016 $30,020
$28,016 $30,020
$26,038 $27,903
$23,294 $24,962
$34,377 $36,841
$23,294 $24,962
$34,377 $36,841
$34,377 $36,841
$23,294 $24,962
$30,637 $32,831
$23,294 $24,962
$28,256 $30,279
$34,377 $36,841
$26,523 $28,423
$26,523 $28,423
$34,485 $36,956
$25,385 $27,204
$25,385 $27,204
$34,682 $37,165

$39,365

$42,176

$45,689
$25,385 $27,204
$30,523 $32,706
$28,791 $30,854
$28,791 $30,854
$25,385 $27,204

Max
$31,255
$47,035
$38,601
$38,601
$38,601
$38,601
$38,601
$37,203
$31,255
$47,035
$31,255
$47,035
$47,035
$31,255
$41,361
$31,255
$35,048
$47,035
$38,147
$38,147
$50,317
$35,446
$35,446

$49,356

335,446
$43,392

$43.,055

$43,055
$35,446



ARTICLE XTX

TERM OF AGREEMENT

This- Agreement shall become effective as of January 1, 2001 and shall expire at

“iindmidnight of December 31, 2007, The parties agree that at least one hundred eighty (180)

days prior to the end of the contract, the Union or the Employer shall submit to the other

party to this agreement a written statement of changes or additions it desires.

AMIGOS DEL MUSED MEL BARRO,NE.

DA
EL MUSEO DEL BARRIO-Re€-

BY:

El Museo Del Barrio

+ (elmus9s)
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DISTRICT COUNCIL 37,
AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIPAL
EMPLOYEES, AFL-CIO

w«‘.u. e C§

Lillian Roberts




MEMORUNDUM OF UNDERSTANDING
. BETWEEN EL MUSEO DEL BARRIO
AND LOCAL: 1665, DISTRICT COUNCIL 37, AFSCME, AFL-CIO

[t is herewith agreed by ma between the parties that the terms and o@b%:o:m of the
Collective Bargaining Agreement entered into'by the parties no<mzbm the period from
January 1, 2001 through December 31, 2007 shall continue in full force and effect
beyond December 31, 2007 or until a successor agreement is reached.

All terms and conditions of that successor agreement shall be retroactive to January 1,
2008 unless otherwise specified in the successor agreement.

AN

-:-Tah rcmo .
%MF_ zzmowm_n_ VSEO DEL BARRID, IVe. DAA




